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Abstract

Leaders are not born, they are developed; but dsntb of leadership they will exemplify is
dependent on so many variables. This researchsisgne of so many million attempts to
investigate what are the variables that affect destup styles. This descriptive-correlation
research describes the profile and leadershipssiylethe 96 student leaders from 12 higher
education institutions in the Province of La Unitimrough standardized leadership style
guestionnaire. This endeavor is finding the sigaffit relationship of the 6 identified profile
variables (gender, honor received, type of higlostigraduated, type of HEI enrolled, ordinal
position in the family and religion) to the leadeps styles using chi-square test for
independence. The vital finding revealed that amlyinal position in the family has significant
relationship with the leadership generating p valii@.030.
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Introduction

Extracurricular involvement is a key tool in thigrponal development. For the majority of
college and university students, involvement irraodrricular activities plays an integral role in
the collegiate experience. Students become invoimeextracurricular activities not only for
entertainment, social, and enjoyment purposesyimgt important, to gain and improve skills
(Tenhouse, 2014). One of the most widespread tgpestracurricular experience available on
college campuses is student government. Studerttved in governance organizations, such as
student government and residence hall government,typically elected by their peers to
function as the "official voice" of students to weisity administration. These government
participants often serve on campus-wide commitieean effort to represent the ideas and
concerns of their fellow students (Whipple, 2006).

Students develop skills specific to their caresthpand imperative for future job success.
Students have opportunities to improve their lestdipr and interpersonal skills while also
increasing their self-confidence. Extracurriculavalvement allows students to link academic
knowledge with practical experience, thereby legdin a better understanding of their own
abilities, talents, and career goals (Kuh, 2005%Igrith (2013) added that students who are
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involved in extra-curricular pursuits tend to impeatheir academic grades as well. This may be
due to increased self-esteem, motivation and bétiee management. They become better
organized in the classroom. They demonstrate @ctixh of at-risk behavior and a heightened
sense of belonging, resulting in better behavior.

Franklin (2015) opined that there are many diffiengays to look at student leadership
development. Many youth workers choose to use ¢aentapproach. This can be powerful
because of the natural struggles that come froatests working together. These struggles lead
to tough decision making, personal conflict and oamication breakdowns. All of these
situations become a leadership laboratory allovtivegadult developer to challenge students on
many different fronts.

The advantage of understanding the leadership sylbat it will understand one’s
strengths and weaknesses. Students can be proaoivemore effective as a leader by
strategically using their strengths and countemgctiheir weaker areas. One’s style defines their
values and perspective, and being aware of itaidltheir communication with those they work
with (Raine, 2014). A leadership style is a lealstyle of providing direction, implementing
plans, and motivating people (Foster, 2010). Adlders do not possess same attitude or same
perspective. All of the leaders do not get thedghidone in the same manner. Their style varies.
The leadership style varies with the kind of peopte leader interacts and deals with
(Management Study Guide, 2014).

Most personal leadership styles have both advastage drawbacks. If one knows their
leadership style, one can use its advantages tamzxthe results that members achieve. One
can also make adjustments to compensate for thebdcks of their leadership style. The
ultimate goal is to make the environment condudoreall so that one can succeed as a leader
and members enjoy working for him (Bianca, 2014).

There are four kinds of leadership styles accorttnGhand (2014). These are autocratic,
democratic, laissez-faire and paternalistic styks. autocratic leader centralizes power and
decision-making in himself. He gives orders, assitasks and duties without consulting the
employees. The leader takes full authority and rassufull responsibility. Participative or
democratic leaders decentralize authority. It isarabterized by consultation with the
subordinates and their participation in the formiata of plans and policies. He encourages
participation in decision-making. The laissez-fairenon-interfering type of leader passes on the
responsibility for decision-making to his subordes and takes a minimum of initiative in
administration. He gives no direction and allows group to establish its own goals and work
out its own problems. Under this management sty leader assumes that his function is
fatherly or paternal. Paternalism means papa krnwoegs. The relationship between the leader
and his group is the same as the relationship legtwlee head of the family and the members of
the family. The leader guides and protects his glibates as members of his family.

Conveniently, leaders can work effectively at alNdls of an organization. Sometimes
they are "on stage" and sometimes they work quiedllgind the scenes. In order for one to
become an effective leader, it is important to tgeknow their own personal leadership style,
what their values are and what motivates them (EBota State Colleges and Universities,
2014).

University or college life is considered to be thest exciting part to one’s student life.
Aside from the fact that is the gateway towardsfthidiment of their future career, it is where
they develop their potentials for a lifelong prazeShelton (2013) shared that the union offers
firsthand experience in citizenship and educatedestts in leadership, social responsibility, and
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values. These models of college union governansterfetudent/staff partnerships that form the
foundation for student development and leaderstaming. In Philippine universities, student
councils are seen to be the avenue for their palitonsciousness, to be assertive of their rights
as students. Particularly in universities in Manggudent activism is so much alive that any
issues redound to the disadvantage of studentspull interest to pursue protests and petitions
among student welfare advocates. After all, the71@8nstitution guarantees students of their
freedom of expression and freedom to join assariatias long as it within the ambit of the
legitimate parameters.

There are 15 HEIs in the Province of La Unionfdtesuniversity with 3 campuses and
the rest are private colleges. While these higldeication institutions continue to pursue their
mission, vision, goals and objectives, not to bi¢ eehind is the student development. As
enshrined in the Commission on Higher Education Bemdum No. 21, series of 2006, HEI
should institutionalize student government wheuelashts can develop their leadership potentials
and good governance skills. The Student Affairs Sedvices will take charge of this extra-
curricular activity of students to ensure its projpeplementation and monitoring.

This study described the leadership styles of sildaders using a standardized
guestionnaire. It also correlated their profilehwihe leadership style imbued. Thus, this gave a
bigger picture on how they manage their studentegument. The researchers believe that
leadership requires competence in establishinggsespworking collaboratively, and managing
conflict. Institutions can initiate opportunities study leadership and to experience a range of
leadership-related activities designed to interailyn promote desired outcomes of student
leadership learning.

Review of Literature

There are many theories on leadership that points its importance to human
development in a civilized society. These theoshed light in the conceptualization of this
study.

An early leadership theory is the Great Man Thearlyich purports that only a small
number of individuals are born natural leaders atiers cannot learn to fill leadership roles.
This theory also assumes that when a leader isededtle right person would rise to the
occasion based on genetically determined skillds Barly leadership theory is no longer
commonly accepted, as it is based on early stutiesonly examined the lives of people who
were already considered great leaders. These thdils were generally wealthy white men in
the aristocracy, which facilitated the perceptibattbeing a great leader was linked to genetics.
Thus, this approach excluded women and other dihiadividuals as potential leaders.

Another early leadership theory is Trait Theory,ckhassumes people born with certain
traits that, in combination, result in the ability be a good leader. Research focused on
discovering traits of successful leaders and asdummat others with similar inherited
characteristics could also become great leadersorirast to trait theories, Behavioral Theories
assume leaders can be made. Underlying this thisotlye idea that leadership is based on
definable behaviors that anyone can learn, soimp®rtant to focus on what leaders do so others
can learn from and adopt these behaviors. Evegtuafiearch evolved to include examining
situational factors that also affect leaders.

Situational Leadership Theory assumes that a ssitdtdsader does not implement a
single style of leadership, but instead considgusonal factors such as the skills and attitudes
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of followers in any given circumstance. An increasfocus on the role of followers grew in
studying leadership, along with emphasizing thedrtamce of the relationship between leaders
and followers. For example, servant leadership guiding philosophy of leaders who share
power by putting others first and facilitating dgieess in followers. Similarly, participatory
leadership occurs when a leader involves followershe decision-making process, which is
assumed to create increased buy-in for accompgsigoals, including fostering a more
collaborative environment.

Transactional Leadership Theory assumes people naovévated by reward and
punishment based on performance, which is passeth dorough a clear chain of command.
Transactional leaders function by creating a clstaucture of expectations for followers,
including identifying rewards for successfully cdeting expectations. A different view on
leader and follower relationships is seen in tramsétional leadership, where a charismatic
leader inspires followers. Passion, enthusiasm, @ogitivity are key elements for leaders to
exhibit in moving a group to accomplish lofty goalsansformational leaders genuinely care
about their work and the people around them, arey ttvant everyone to succeed in
accomplishing goals that are facilitated throughstirand excitement. The importance of a
positive leader/follower relationship is also séenJames Kouzes and Barry Posner’s popular
resource, The Leadership Practices Inventory. Thieoas asked people about the top things they
look for, admire, and willingly follow in a leadeand they found that people prefer the following
five characteristics: honesty, forward-looking, qgetent, inspiring, intelligent, and fair-minded.
Kouzes and Posner also identify five actions foccessful leadership: modeling the way,
inspiring a shared vision, challenging the processbling others to act, and encouraging the
heart. These positive, collaborative views of |legkip relate to leadership models developed
specifically with college students in mind.

A 1993 U.S. Department of Education grant was ae@rtb prominent leadership
educators to revolutionize how college studentmksd about leadership. The goal of this work
was to “enhance student learning and developmeldaniiership competence” and “to facilitate
positive social change,” according to the resultiexg, Leadership for a Better World. Based on
work from this grant, the 1996 Social Change Marfdleadership came into focus. This model
“approaches leadership as a dynamic, collaboratwvel values-based process grounded in
relationships and intending positive social chahgathors Susan Komives and Wendy Wagner
wrote. Focused on college students, the modefignaework for personal development and for
working with others to create positive change foristy. Underlying assumptions of the model
are that leadership is collaborative, is a prosessus a position, and is values-based. Other key
themes are that all students are potential leadegardless of holding formal leadership
positions, and that service is an important waystogent can develop leadership skills.

In 1998, another important contribution to therltere evolved as Komives and fellow
leading scholars Nance Lucas and Timothy McMahaaliegh relational leadership to a variety
of college students interested in developing addesa The book Exploring Leadership resulted
as authors investigated relational leadership, lmernmieadership is viewed as “a relational and
ethical process of people together attempting tm@plish positive change.” This model does
not describe how leadership is practiced, but ratffers how a healthy, ethical, effective group
can be developed and supported through the fivenesles of being inclusive, empowering,
purposeful, ethical, and process-oriented.

Another frame for examining college student leddgrss the Leadership ldentity
Development Theory, which Komives and colleagué®duced in a 2009 Journal of Leadership
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Education. This grounded theory explores how cellstudents develop the social identity of
being collaborative, relational leaders who intpetedently engage in leadership as a group
process. In this model, student leadership devedopris viewed as an intersection between
relational leadership and student development thedhe leadership identity development
theory includes psychosocial and cognitive stagesldvelopment in establishing leadership
identity. There are six stages with transitions infreasing complexity that individuals
experience, resulting in students reflecting onrtheles of doing leadership in groups, and
expanding their views of leadership. Since its jptice, the theory has been used in various
studies on college student leadership.

The classification of leadership styles into aulticy democratic and delegative can be
traced in the research conducted by Kurt Lewind89l Based on his theory, he concluded that
they have different sets of characteristics. Thidyestudy was very influential and established
three major leadership styles.

In autocratic leadership style, a leader has comptemmand and hold over their
employees/team. The team cannot put forward thews/even if they are best for the team’sor
organizational interests. They cannot criticizegoestion the leader's way of getting things
done. The leader himself gets the things done. athentage of this style is that it leads to
speedy decision-making and greater productivityearidader’s supervision. Drawbacks of this
leadership style are that it leads to greater eyg@labsenteeism and turnover. This leadership
style works only when the leader is the best infgeering or when the job is monotonous,
unskilled and routine in nature or where the projgshort-term and risky.

The laissez faire leadership style, the leaderllyotausts their employees/team to
perform the job themselves. He just concentratethernintellectual/rational aspect of his work
and does not focus on the management aspect wfonks The team/employees are welcomed to
share their views and provide suggestions which st for organizational interests. This
leadership style works only when the employeeshkitked, loyal, experienced and intellectual.

While in democratic or participative leadershiglestthe leaders invite and encourage the
team members to play an important role in decisi@king process, though the ultimate
decision-making power rests with the leader. Thedde guides the employees on what to
perform and how to perform, while the employees mamicate to the leader their experience
and the suggestions if any. The advantages ofléhidership style are that it leads to satisfied,
motivated and more skilled employees. It leads rtooptimistic work environment and also
encourages creativity. This leadership style haotily drawback that it is time-consuming.

As to legal mandate,the 1987 Constitution is vewplicit with regards to youth
development. The State recognizes the vital rolethef youth in nation building. CHED
Memorandum No. 26, series of 2006 mandates HHIsolointo the student affairs and services
ensuring that the needs and concerns of students ae-curricular and extra-curricular be
addressed. Section 4 of the said memorandum dsclaaean education institution seeks to form
individuals who can later become productive citizeof the country and the world. Its
responsibility is not only confined in teaching adelvelopment of job skills, but also to the
acquisition of life skills and values. The indivads produced by the educational institution
should be able to contribute positively to the pesg of his or her country and to the upliftment
of human conditions. Student Affairs and Servic84g), therefore must systematically and
deliberately address this end objective of prodyicitizens suited to the aims of the country and
of humanity. Higher education institutions must\pde a set of student centered activities and
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services in support of academic instruction intehde facilitate holistic and well-rounded
student development for active involvement as titesponsible citizens and leaders.

Methodology

Research Design

This study used the descriptive research desigthédsame implies, descriptive research
methods are used when the researcher wants toilespecific behavior as it occurs in the
environment. There are a variety of descriptiveaesh methods available, and the nature of the
guestion that needs to be answered drives whicthadeis used. Traditionally, descriptive
research involves three main categories: obsenat@se studies, and surveys. In this particular
research, it made use of survey. Descriptive rebedesign is the most appropriate one because
it described both the profile of the respondents ueir leadership style. It also used to describe
the relationship exist between these two variables.

Data Sources

The list of Higher Education Institutions was takeom the CHED Regional Office. As
of 2015, there are 15 HEI recognized by the govemntrto operate in the province of La Union.

The respondents of the study were the studentdieaufetheir highest governing body.
The nomenclatures used to these bodies vary fra@rsonool to another. There are schools used
University Student Council, Supreme Government @duror simply Student Body
Organization. The researchers surveyed the posifp@n organization. Normally, the positions
filled-up are President, Vice-President, Secretargasurer, Auditor, Business Manager, Public
Information Officer and Peace Officer. Thus, thee¥e eight respondents per HEI.

A letter of request to the University or Collegeegtdent and attention to the adviser of
the SBO was prepared by the researchers requestinghe administration of survey
guestionnaires to the respondents. Upon apprdwakegsearchers administered the questionnaire
and retrieved immediately after completing the infation needed.

Instrumentation and Data Collection

Survey questionnaire served as the primary dathegag tool of this study which
consists of two parts. First part dealt on the ifgadf the respondents. It was an easy-to-answer
checklist type of questionnaire. The second paattd® the leadership style of the respondents.
A standardized questionnaire was adopted to deaterntheir leadership style entitled
“Leadership Style Questionnaire”. This was formethby the Emergency Field Coordination
Training of the United States of America (2005) avas accessed through their official website.
Pilot testing of the instrument was employed by résearchers at llocos Sur Polytechnic State
College, Tagudin, llocos Sur and able to arrivenvatvalue of the Cronbach alpha= 0.72)
which is acceptable in nature. The questionnairee \presented to the Research Committee for
their critic and suggestion for the bettermenthed tdata gathering tool. Moreover, this adopted
guestionnaire provided the mechanisms as to therpirdtation of the findings. Hence, the
researchers tallied the responses, analyzed thksresd consequently interpreted in the light of
the matrix presented.
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Data Analysis

Profile of the respondents was tallied througlgdency count, percentage, and mode.
Leadership style of the student-leaders was detexitbased on the manual given in the adopted
guestionnaire. For the test of relationship, ciuase test for independence and Cramer’s V were
used.

Findings
Profile of the Respondents

Gender

Generally, there are more male (59) than femaldesitileaders (37) in the HEIs in the
province of La Union as shown in Table 2. Whiledst leadership does not require any
specific gender as both are capable of doing thlestat can be appreciated that both gender are
given equal chances to experience this extra-adardn their school. The trend is true to all
HEIs except for the case of La Union College oe8ce and Technology where female student-
leaders outnumbered the male student-leaders. Basdideir enrolment for school year 2015-
2016, there are more female than male.

Table 2.
Respondents’ Profile in terms of Gender
Higher Education Institutions M % F %
(N=9 (N=9
6) 6)
AMA College of La Union 5 521 3 3.13
Central llocandia College of Science and Technology 5 521 3 3.13
Don Mariano Marcos Memorial State University 4 4.174 4.17
La Finns Scholastica 5 521 3 3.13
La Union College of Science and Technology 3 3.13 5521
Lorma Colleges 5 521 3 3.13
Northern Philippines College for Maritime Studiesda
7 729 1
Technology 1.04
Polytechnic College of La Union 5 521 3 3.13
Saint Louis College 4 417 4 4.17
Sea and Sky College 6 6.25 2 2.08
South llocandia College of Arts and Technology 5 215. 3 3.13
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STI College of La Union 5 521 3 3.13
Total 59 61.46 37 38.54
Honors Received

In terms of honors received, it can be observebainle 3 on page 18 that majority of the
student-leaders received honors (70) as comparetuttent-leaders who did not receive any
honors in their schooling years (26). It is intéireg to point out that in Don Mariano Marcos
Memorial State University and Northern Philippineoli€ge for Maritime Studies and
Technology, all of their student-leaders were hastadents. While in Lorma Colleges, AMA
College of La Union and Polytechnic College of Laidh, there is equal distribution of student-

leaders who were honor students and who were nmuadrlstudents.

Table 3.
Respondents’ Profile in terms of Honor Received

Higher Education Institutions Wwith % Withou %
Honor t
s (N=96) Honors (N=9
6)
AMA College of La Union 4 4.17 4 4.17
Central llocandia College of Science and Technology 6 6.25 2 2.08
Don Mariano Marcos Memorial State University 8 8.33 - -
La Finns Scholastica 6 6.25 2 2.08
La Union College of Science and Technology 6 6.25 2 2.08
Lorma Colleges 4 4.17 4 4.17
Northern Philippines College for Maritime Studiesda 8 8.33 -
Technology -
Polytechnic College of La Union 4 4.17 4 4.17
Saint Louis College 7 7.29 1 1.04
Sea and Sky College 6 6.25 2 2.08
South llocandia College of Arts and Technology 6 256. 2 2.08
STI College of La Union 5 5.21 3 3.13
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Total 70 7292 26 27.08

Type of High Schools They Graduated

Table 4 shows that more student-leaders are greglod public high schools (65) than
student-leaders who are graduates of private hitloads. In Northern Philippine College for
Maritime Studies and Technology, none was a gradoétprivate high schools while Don
Mariano Marcos Memorial State University, La UniGollege of Science and Technology and
South llocandia College of Arts and Technology hasach from private high schools. This is
different in the case of AMA College of La Union &re most of their student-leaders are
graduates of private high school.

Table 4.
Respondents’ Profile in terms of Type of High Sdedihey Graduated

Higher Education Institutions Public % Private %

High High

school (N= schools (N=

S 96) 96)
AMA College of La Union 3 3.13 5 5.21
Central llocandia College of Science and Technology 4 417 4 4.17
Don Mariano Marcos Memorial State University 7 7.29 1.04
La Finns Scholastica 5 521 3 3.13
La Union College of Science and Technology 7 729 1 1.04
Lorma Colleges 5 521 3 3.13
Northern Philippines College for Maritime Studiesda

8 8.33 - -
Technology
Polytechnic College of La Union 5 521 3 3.13
Saint Louis College 5 521 3 3.13
Sea and Sky College 4 417 4 4.17
South llocandia College of Arts and Technology 7 297. 1 1.04
STI College of La Union 5 521 3 3.13
Total 67.7 32.2

65 1 31 9
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Type of HEI They Enrolled In

Table 5 reveals that almost all student-leadegsearolled in private higher education
institutions (88) as compared to only 8 studentides who are enrolled in a public higher
education institution which is DMMMSU. In La Uniorthere is only one state university
chartered through a legislative enactment. All ptH&EIs are privately owned by non-stock
corporations. Except for La Union College of Sceeramd Technology, Polytechnic College of
La Union and South llocandia College of Arts andhrelogy, all private HEIs are located in
the City of San Fernando, the capital city of thevince. DMMMSU has three campuses, the
North La Union Campus which is found in Bacnotaoutd La Union Campus in Agoo and
Mid-La Union Campus in the City of San Fernandoe Bleat of the University Student Council
is located at the North La Union Campus which hapge be the main campus of the university.

Table 5.
Respondents’ Profile in terms of Type of HEI Theydled in

Higher Education Institutions Publi % Private %

c HEI (N=9 HEI (N=9

6) 6)

AMA College of La Union - - 8 8.33
Central llocandia College of Science and Technology - - 8 8.33
Don Mariano Marcos Memorial State University 8 8.33 -
La Finns Scholastica - - 8 8.33
La Union College of Science and Technology - - 8 338.
Lorma Colleges - - 8 8.33
Northern Philippines College for Maritime Studiesda i 8 8.33
Technology
Polytechnic College of La Union - - 8 8.33
Sea and Sky College - - 8 8.33
South llocandia College of Arts and Technology - - 8 8.33
STI College of La Union - - 8 8.33
Total 8 8.33 88 91.67

Ordinal Position in the Family
Table 6 discloses that most of the student-leadesrsthe youngest in the family (39),
followed by being the middle child (33) and bethg eldest child (24). It is interesting to point

| www.ijee.org



International Journal of English and Educationgezs
ISSN: 2278-4012, Volume:8, Issue:2, APRIL 2019

out that in Lorma Colleges, Northern Philippine I€gé for Maritime Studies and Technology
and STI College of La Union, there is no studeatiEr being born as eldest in the family.
Majority of the student-leaders from South llocan@iollege of Arts and Technology are born
being the eldest while majority of student-leadigsn Lorma Colleges are born as middle
child. This is different in the case of studentdess from Northern Philippine College for
Maritime Studies and Technology, Sea and Sky Celkgd STI College of La Union in which
majority are born as youngest in the family.

Table 6.
Respondents’ Profile in terms of Ordinal Positiorthe Family

Higher Education Institutions E % M % Y %
(N=9 (N=9 (N=
6) 6) 96)
AMA College of La Union 3 3.13 3 3.13 2 2.08

Central llocandia College of Science and Technology 3  3.13 3 313 2 2.08

Don Mariano Marcos Memorial State University 2 2.083 313 3 313
La Finns Scholastica 3 313 4 417 1 1.04
La Union College of Science and Technology 3 313 1104 4 417
Lorma Colleges - - 5 521 3 313
1I\_l((a)(r:tr?:z(;rlr;)gli;hiIippines College for Maritime Studiesda i 3 313 5 591
Polytechnic College of La Union 2 208 3 313 3 3.1
Saint Louis College 2 208 3 313 3 313
Sea and Sky College 1 104 2 208 5 521
South llocandia College of Arts and Technology 5 215. 1 1.04 2 2.08
STI College of La Union - - 2 208 6 6.25
Total o4 2500 33 34.38 39 ;10.6

Legend: E — eldest ; M — middle ; Y — youngest
Religion

Table 6 discloses that a great majority (67) & #$hudent-leaders are Roman Catholic
while only 29 belongs to different congregation hetonging to Roman Catholic denomination.
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It is notable to emphasize that Saint Louis Collegaich is sectarian-Catholic HEI has student-
leaders who are 100% Roman Catholic. Contrastingbtytechnic College of La Union has
more non-Catholic student leaders (5) than Catlorigs (3).

Table 7.
Respondents’ Profile in terms of Religion

Higher Education Institutions Catholi % Non- %
Cc Catholic
(N= (N=9
96) 6)
AMA College of La Union 6 6.25 2 2.08
Central llocandia College of Science and Technology 6 6.25 2 2.08
Don Mariano Marcos Memorial State University 5 5.28 3.13
La Finns Scholastica 5 521 3 3.13
La Union College of Science and Technology 5 521 3 3.13
Lorma Colleges 6 6.25 2 2.08
Northern Philippines College for Maritime Studiesda
6 6.25 2
Technology 2.08
Polytechnic College of La Union 3 313 5 5.21
Saint Louis College 8 833 0 0.00
Sea and Sky College 5 521 3 3.13
South llocandia College of Arts and Technology 6 256. 2 2.08
STI College of La Union 6 6.25 2 2.08
Total 67 69.7 29 30.21

9

Leadership Styles

It can be gleaned in Table 8 that 51% of the nedpnts have democratic style of
leadership; 26% have directive leadership styleZ8% have non-directive leadership style. It is
notable that in AMA College and Northern Philipmrfer Maritime Studies and Technology has
no delegative type of student-leaders.

Table 8.
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Leadership Styles of HEI students

Higher Education Institutions DirectiveDemocratic Delegative
AMA College of La Union 3 5 -
Central llocandia College of Science and Technology 2 4 2
Don Mariano Marcos Memorial State University 3 4 1
La Finns Scholastica 1 4 3
La Union College of Science and Technology 3 3 2
Lorma Colleges 1 6 1
Northern Philippines College for Maritime Studiesda 1 7 -
Technology

Polytechnic College of La Union 3 2 3
Saint Louis College 1 5 2
Sea and Sky College 2 4 2
South llocandia College of Arts and Technology 2 2 4

STI College of La Union 3 3 2
Total 25 49 22

According to Emergency Field Coordination Trainioigthe United States of America
(2005), a directive leader initiates action, stiwes activities, motivates others, delegates
responsibility, and praises or reprimands subotd;iaA democratic leader gets results by
leading discussions, asking questions to involeers, encouraging others to volunteer for
responsibilities, confirming commitments, and agkior a vote to get a consensus decision or a
majority decision. A non-directive leader refusesrake decisions for others, uses silence until
someone in the group speaks out, gives non-vernpgpost to others who show positive
leadership, and gradually fades out of a group witéers in the group show an ability and a
willingness to take over.

With the identified leadership styles, the reskarccorrelated these with their profile.
The results were shown in Table 9.

Table 9.
Relationship of Profile of the Respondents and kesldp Style

Profile Variable Computed p Value of Interpretation
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Chi-square statistic

Gender 0.078 Independent
Honor Received 0.085 Independent
Type of High School Graduated 0.128 independent
Type of HEI Enrolled 0.652 independent
*Ordinal Position 0.030 dependent

Religion 0.272 independent

*significant level ak 0.05

Gender. The chi-square statistic is 5.0901. Thealpevis .078437. The result is not
significant at p < .05. Therefore, gender and lesldp styles of students are independent
variables. In the study of Elsevier (2015), it waand out that negative relationship between
authoritarian leadership and subordinate performasstronger for female than for male leaders
and that the positive relationship between benexdéadership and subordinate performance is
stronger for male than for female leaders.

Honor Received. The chi-square statistic is 4.92f& p-value is .0851. The result is not
significant at p < .05. Therefore, honors receideding high school and leadership styles of
students are independent variables. As to the st@id§ilbert (2013), it was concluded that the
honors received is one of the factors that affdetsleadership styles of students. However, the
correlation is weak and minimally acceptable.

Type of HS Graduated. The chi-square statisticid@ The p-value is .1281. The result
is not significant at p < .05. Therefore, the tygfédS during high school and leadership styles of
students are independent variables. Jugger (2Qafedsthat the type of high school is not a
factor that affects the leadership styles of sttglanthe tertiary education in South Kinabalu. On
the other hand, Philips (2013) found out that ibme of the minimally acceptable factors that
affect student leadership styles.

Type of HEI Enrolled. The chi-square statistic i835. The p-value is 0.6521. The result
is not significant at p < .05. Therefore, the tygfeHEI enrolled in and leadership styles of
students are independent variables.

Ordinal Position. The chi-square statistic is 18.6bhe p-value is 0.0308. The result is
significantly related at p < .05 and these variglaiee dependent to each other. To measure the
strength of relationship, Cramer’s V was applied generated a value of 0.2355 which stands
for moderate and acceptable association of thevimables. According to Collins (2013), birth
order plays a substantial role in a child’'s lifecaese the family is the first social system to
which a child is exposed. Thus, analysis revealet there is statistically significant data
regarding the relationship between the developaddeship styles of an individual and the order
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of birth. This only means that ordinal positiondee of the indications as to what type of
leadership styles the student-leaders possess. wdowdade (2013) stated that the ordinal
position is in weak correlation with the stylededidership a leader has.

Religion. The chi-square statistic is 2.604. Theapie is 0.2720. The result is not

significant at p < .05. Therefore, the type of Hiakolled in and56 leadership styles of students
are independent variables.

Conclusion

1.

2.
3.

Gender is not a criterion for student leadershipdénts who have been recipients of
awards and honors are inclined in leading his ciesits.

The principles of democracy are practiced in stuteEadership.

The kind of leadership styles are manifested whetine is being the eldest, middle or
youngest in the family.

Suggestions and Recommendations

1. Student leadership as part of the extra-curricataivities in the tertiary level should be
promoted irrespective of the profile of the student

2. Student body organization advisers should contislyoguide their student-leaders in
upholding the virtues of democratic leadership.

3. In-depth research should be conducted in ordeeterchine further which of the ordinal
positions in the family manifest democratic, direetor non-directive leadership styles.

4. A more comprehensive research undertaking on studadership should be conducted
to come up with an output for their development.
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